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AGREEMENT MADE BY AND BETWEEN
THE
. COUNTY OF ALBANY AND THE CIVIL
SERVICE EMPLOYEES ASSOCIATION,
INC., LOCAL 1000, AFSCME, AFL-CIO, FOR
THE ALBANY COUNTY DEPARTMENT OF
PUBLIC WORKS, DIVISION OF HIGHWAY
UNIT OF ALBANY COUNTY LOCAL 801.
I
ARTICLE I 0 RECOGNITION/COLLECTIVEBARGAIN1NGUNIT
I
SECTION 1. The collective bargaining unit shall be comprised of the titles set forth in
Appendix "A". .
SECTION 2. All titles within the Albany County Deparnnent of Public Works listed in
Appendix "B" are excluded from the bargaining unit.
SECTION 3. Upon the creation of a new title, the parties agree to meet within ten (10) working
days to discuss whether such title is appropriate to place in the bargaining unit. If
the parties cannot agree upon placement, such matter will then be referred to
PERB for a detennination.
I
ARTICLE 110 DUES DEDUCTIONS
The Employer shall deduct from the wages of employees and remit at the end of each
month, to CSEA, Inc., 143 Washington Avenue, Albany, New York 12210, regular membership
dues and other authorized deductions for those who have signed the authorized payroll
deductions. All deductions shall be identified by the employee's name and social security
number.
Unit employees who are members of CSEA as of October 11, 1988, shall remain as
members of CSEA or, if membership is dropped, shall become Agency Fee Payees. All
employees hired after January 1, 1989, shall become Agency Fee Payees, if they do not become
members of CSEA.
The Employer agrees to comply with the New York State Civil Service Law, as amende~
in regard to agency shop deductions.
.,=:.
'
"', .
ARTICLE 1110 MANAGEMENT RIGHTS
Except as expressly limited by other provisions of this Agreement, all of the authority,
rights and responsibilities possessed by the Employer are retained by it, including, for just
cause, to discipline or discharge its employees. .
ARTICLE IV 0 UNION RIGHTS
The CSEA shall have the sole and exclusive right with respect to other employee
organizations to represent all employees in the heretofore defined negotiation unit in any and all
proceedings under the Public Employees Fair Employment act; under any other applicable law,
rule, regulation or statute, under the terms and conditions of this Agreement; to designate its
o~ representative and to appear before any appropriate official of the Employer to effect such
representation; to direct, manage, and govern its own affairs; to determine those matters which
the membership wishes to negotiate and pursue all such objectives free from any interference,
restraint, coercion or discriniination by the Employer or any of its agents.
ARTICLE Vo RIGHTSOFE~LOYEES
1. Any employee covered by the provisions of this Agreement shall be free to join or refrain
from joining the CSEA without fear of coercion, reprisal or penalty from the CSEA or
the Employer.
2. Employees may join and take an active role in the activities of CSEA without fear of any
kind of reprisal from the Employer or its agents.
3. An employee may bring matters involving tenns and conditions of employment to the
attention of the appropriate Employer's Representatives and officials in accordance with
applicable laws and rules and may choose hislher own representative or appear alone ~ a
grievance or appeal proceeding with the exception that CSEA shall be infonned of the
grievance and the results thereof.
2
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ARTICLE VIo ABSENCEWITHPAY
SECTION 1. Holidays: All Sundays and holidays described in Section lea) shall be allowed
as days off.
a. The days prescribed by contract for the observance of New Year's Day,
Martin Luther King Day, President's Day, Memorial Day, Independence
Day, Labor Day, Columbus Day, Election Day, Veteran's Day,
Thanksgiving Day, and Christnias Day, shall be observed as paid
holidays when they fall within the work week (Monday through Friday,
i.e., a weekend, then that holiday shall be observed on the Friday if the
holiday falls on Saturday, and on Monday if the holiday falls on Sunday.
In addition, an employee may take a floating holiday during each
calendar year provided the employee is on the payroll on or before
February 12th of the calendar year and the employee receives prior
approval from the employee's supervisor. Such approval shall not be
unreasonably withheld.
b. Double time for all hours worked on the actual holiday, not the observed
day (if different) for Thanksgiving, Christmas Day and New Years Day.
SECTION 2. Sick Leave
a. Sick leave is absence with pay necessitated by the illness or other
physical disability of the employee.
b. Sick leave is to be earned at a rate of one (1) day per month and one (1)
additional day on the employees anniversary date for a total of thirteen
(13) days per year. An employee may accumulate such credits up to a
total of one hundred and sixty (160) days. Sick leave shall be accrued
proportionately upon the completion of each payroll period.
c. An employee absent on sick leave shall notify hislher supervisor of such
absence and the reason thereof on the first day of such absence and within
two (2) hours after the beginning ofhislher work day. Sick leave credits
may be used in such units as the appointing authority may approve, but
shall not be used in units of less than two (2) hours.
d. Before absence for personal illness may be charged against accumulated
sick leave credits, the appointing authority may require such proof of the
illness as may be satisfactory to it, or may require the employee to be
examined, at the expense of the department or agency by a physician
3
No sick days Five (5) Additional Vacation Days
One (1) sick day Four (4) additional vacation days
Two (2) sick days Three (3) additional vacation days
, Three (3) sick days Two (2) additional vacation days
Four (4) sick days One (1) additional vacation day
Five (5) sick days No additional vacation days
e.
designated by the appointing authority. In the event of failure to submit
proof of illness upon request, or in the event that upon such proof as is
submitted or upon the report of medical examination, the appointing
authority finds that there is no satisfactory evidence of illness sufficient to
justify the employee's absence trom the performance of hislher duties'
such absence may be considered as unauthorized leave and shall not be
charged against accumulated sick leave credits. .
In addition to personal illness of the employee, the following types of
absence, when approved by the appointing authority, may be charged
against accumulated sick leave credits; illness or death in the employee's
immediate family, provided however, that charge for such absence shall
not exceed a maximum of fifteen (15) days in anyone' (1) year; personal
visits to doctor or dentist; and absence for maternity.
f. The County hereby establishes a formula whereby an employee who
utilizes less than five (5) days sick leave for the year is compensated with
additional vacation days according to the following formula:
If the County implements a new countywide sick leave incentive policy, the County
agrees to discuss said policy with CSEA for possible replacement with present Article VII,
Section 2(f).
SECTION 3. Extended Sick Leave
a. The appointing authority may, in its discretion, advance sick leave credits
to an employee absent due to personal illness who has exhausted hislher
accumulated sick leave, vacation, and overtime credits. Such advance
sick leave credits shall be repaid, as soon as practicable after the
employee's return to duty, from subsequent accumulations of time credits.
The outstanding unrepaid sick leave credits advanced to any employee
under the provisions of this part shall not at any time exceed a total of
thirteen (13) days in any calendar year.
b. Upon termination of the employee's services, any such advance of sick
leave not offset by subsequent accumulations of sick leave, vacation and
overtime credits, slulIl be deducted from the salary or wages due the
employee.
4
January 1 To March 15 5 days
March 16 to May 31 4 days
June 1 to August 15 3 days
August 16 to October 31 2 day~
November 1 to November 30 1 day
SECTION 4. Sick leave at Half-Pay
. The appointing authority may, in his/her discretion, grant sick leave at
.
half-pay for personal illness to an employee having not less than one (1)
year of service after all of hislher sick leave, vacation and overtime
credits have been used; provided however, that the cumulative total of all
sick 'leave at half-pay hereafter granted to any employee during hislher
County service shall not exceed two (2) pay periods for each completed
six (6) months of hislher County service. To be recommended by
Department Head with final approval (or disapproval) coming from
Human Resources Commissioner or designee.
a.
b. An employee who is granted sick leave at half-pay will not be eligible to
accrue leave credits of any kind.
SECTION S. Personal Leave
1. Personal leave is leave with pay for personal business including religious
observance,without charge against accumulated vacation or overtime credits.
a. Those employees who are hired after January 1st of each year
shall receive personal leave on a prorated basis as follows:
b. Any person who was separated or granted leave of absence
without pay from Co~ty service prior to the effective date of
these rules and is hereafter re-employed or reinstated in County
service, shall be credited with the appropriate personal leave days
as outline above in Section 1.
c. If an employee is separated from County service or granted a
leave of absence without pay from County service, and thereafter
is reinstated or re-employed within one (1) year following the last
date upon which personal leave was credited to him/her, the
unused personal leave standing to hislher credit at the time of
separation or leave of absence shall be restored to himJher.
d. If an employee is separated from County service, or granted a
leave of absence without pay from County service, and thereafter
is reinstated or re-employed more than one (1) year following the
5
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last date upon which personal leave was credited to himlher such
reinstatement or re-employment shall be deemed to be new entry
into County service for the purposes of crediting personal leave.
Personal leave shall not be cumulative, and any personal leave credit
remaining unused by an employee on the date immediately preceding the .
.
calendar year upon which he/she is entitled to receive new personal leave
credits hereunder shall be canceled. Unused personal leave shall not be
liquidated in cash at the time of separation, retirement, or death.
3. Personal leave may be drawn only at a time convenient to and approved
in advance by the appointing authority; provided, however, that personal
leave allowed for religious observance shall be granted on the days and
hours required, insofar as the same may be granted at such time without
interference with the proper conduct of government functions.
4. Personal leave credits must be used in such units as the appointing
authority may approve, but may not be used in units of less than two (2)
hours.
SECTION 6. Bereavement Leave
Each employee shall be granted up to three (3) work days per death with pay for death in
the immediate family. Immediate family shall be defined as an employee's spouse, mother,
father, child, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, grandparents and grandchildren, step parents and step children.
For those employees who are living in the same household with an individual who is not
related in the manner listed above, such employees shall be entitled to three (3) days
bereavement leave upon the following conditions:
1. The employee designates the name of such person with the County; and
2. The employee assumes the responsibility of updating such designation as
changes occur; and
3. The County agrees to keep such infonnation confidential.
SECTION 7. Leave for Extraordinary Weather Conditions
a. The appointing authority may, in hislher discretion, grant employees time
off with pay on account of excess heat or other extraordinary weather
conditions.
6
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b. Such time off shall be charged against accumulated vacation, overtime or
sick leave credits, or may, with the approval of the appointing authority,
be allowed as personal leave.
c. The County agrees to confonn with the arbitrations decision concerning
rain days dated November 10, 1981.
SECTION 8. Workers' Compensation
1. It is mandatory that all employees immediately report injuries of any sort
received while at work and in no event more than thirty (30) days after
the injury occurs. The employee must fill out an Incident Report. This
report should be as detailed as possible and must be signed by the
employee. The Employer or supervisor must complete and sign the
reverse side of the Incident Report. If, because of hospitalization or
nature of disability, the employee is unable to sign the Incident Report, a
unio~ representative or family representative may sign for the employee.
2. When a leave of absence is necessitated by an accidental injury or
occupational disease as defined in the Workers' Compensation Law, the
employee shall be allowed a leave, upon giving notice to hislher
supervisor that he/she claims benefits under such law. The time on the
leave of absence necessitated by such injury or disease shall be extended
to one (1) year cumulatively including any periods of such absence
during which the employee draws vacation and sick leave credits. Such
leave may be extended for further periods at the discretion of the
department head.
3. If the employee's claim for benefits and/or compensation under the WCL
is controverted, the employee shall not be entitled to leave as stated in
Section 4. The employee may continue to receive full gross wages only
to the extent that he/she has accrued sick and vacation time. When
hislher time is exhausted, the Employer may suspend all payments to the
employee pending a detennination of the controverted claim by the
Workers' Compensation Board. If said detennination is in favor of the
employee, he/she shall be entitled to leave under Section 4 and all.
absences, before such final detennination to the extent that the same
where necessitated by hislher occupational injury or disease, shall be
deemed to have been pursuant to leave under this Section. If the
determination is in the employee's favor, hislher accrued time (if charged)
should be properly credited.
*Note: Compensation is allowed for injuries that cause disability beyond
seven (7) calendar days. Workers' Compensation payments begin to
accrue with the eight (8th) day after disability commences if the
7
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5.
employee is disabled for more than fourteen (14) calendar days then
compensation is also payable for the first week of disability.
In the case of pennailent incapacity, leave may be withheld or terminated,
if it is determined that the accidental injury or occupational disease
suffered by the employee is of such a nature as to pennanently
incapacitate himlher from the perfonnance of the .duties of hislher
position.
An employee on leave for an occupational injury or disease may receive
pay as follows:
a. If it is determined that the employee is in fact disabled from
perfonnance of his/her duties, he/she may be granted New York
State Statutory benefits during such leave not to exceed
cumulatively six (6) months for each occupational injury or
disease including any reoccurrence thereof. Such wages shall be
granted irrespective of the employee's accrued time credits. Such
wages shall be computed including all remuneration Workers'
Compensation Rules 357.1.
b. After the six (6) months provided in paragraph (a) or (b), an
employee may, at the discretion of the department head be
allowed to draw personal and sick leave at half pay pursuant to
other provisions of this Agreement.
c. If not drawing wages under paragraph (a) or (b), an employee
may, at the discretion of the department head be allowed to draw
personal and sick leave at half pursuant to other provisions of this
Agreement. The department head may, at hislher discretion, grant
sick leave at half .pay for personal illness to a regular employee
having not less than one (1) year of continuous service after all of
hislher sick, vacation and personal leave have been exhausted,
provided that the cumulative total of all sick leave hereby granted
shall not exceed twenty (20) working days for each year of
continuous county service.
6. The employee may draw upon accrued personal, sick and vacation credits
to complement hislher compensation to the extent that total compensation
equals full gross wages. The employee shall earn personal, vacation and
sick leave only as to accrued personal, sick and vacation time used and 'in
no instance where time is advanced.
7. Before accwnulated sick time may be charged~ medical evidence is
required for any injury when the absence is greater than three (3) days. A
8
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doctor's certificate may be satisfactory. The County retains the option to
require the employee to be examined, at County expense, by a physician
designated by the County. In the event of failure to submit proof of
illness or injury or if the evidence submitted is not satisfactory to justify
the entire absence, such absence will be considered unauthorized leave,
and as such may not be charged against any accumulated time. In the
case of Workers' Compensation claims, medical evidence must be
obtained regardless of the length of the absence. Subsequent medical
evidence may be required at reasonable intervals as necessitated by
treating physicians prognosis. Suspension of medical evidence will
automatically suspend all payments to the claimant except that the
employee shall not be charged for the one-half day for attendance at any
physical examination at the direction of the Employer.
An award by the Workers' Compensation Board for any period for which
the employee receives or received pay from the County shall be credited
to the County as a reimbursement of wages paid. This reimbursement
must be reflected in the employee's W-2 Statement of Wages Paid. These
wages must be reported as "Workers' Compensation Wages" and are,
therefore, exempt from taxes. .
Accrued leave credits, used by an employee during a period of absence
for which an award of compensation has been made to the County as a
reimbursement for wages paid, shall be restored to him/her in full. No
restoration shall be made for any leave time advanced to a County
employee. In the event that the employee dies, resigns, retires or
continues absent beyond one (1) year without further leave, cash payment
for vacation and overtime credits, including any credits restored because
of a Worker's Compensation award shall be made in accordance with this
Agreement. In any other case, an employee restored to service after an
absence for an occupational disability shall have one (1) year from date of
such restoration to reduce this accrued leave credited to the limits set in
this Agreement.
10. Upon request of the employee to return to work at or prior to the
expiration of the maximum period of allowed leave, if there is any doubt
as to wheth~r the employee is physically or mentally fit to perfonn the
duties of hislher position, the department head may require the employee
to undergo medical examination, prior to reinstatement, by a physician
designated by the County within seven (7) days or a written notice of
intent to return to work. If reinstatement is denied~ the employee may
make application in the manner prescribed by Section 71 of the Civil
Service Law. If an employee continues absent after the expiration of the
maximum period of allowed leave, hislher eligibility for reinstatement
shall be governed by Section 71 of the Civil Service Law.
9
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12.
13.
In order to enable the department head to make such a determination of
fitness after the employee has been on Workers' Compensation leave
he/she may require an employee at any time to be examined by a
.physician designated by the County.
Where the department head has refused to grant the employee pay during
leave pursuant to paragraph 7(a) or (b) or has withheld or terminated 'a
leave of absence' on the ground that the occupational injury or disease is
of such a nature as to permanently incapacitate the employee trom the
perfonnance of duties or hislher position, the employee may request the
Civil Service Commission to review the determination and take
appropriate action thereon. .
These provisions shall not be construed to require extension of any
employment beyond the time at which it would otherwise terminate.
14. In the event of a controverted case where the Workers' Compensation
Board finds for the Employer, or if for any other reason the employee is
overpaid in Workers' Compensation benefits, the employee's accrued
leave time shall be reduced in an amount equal to the sum paid. In the
event the employee's accrued leave time is insufficient for such purpose,
the Employer may apply ten (10%) percent of the employee's gross wages
and one hundred (100%) percent of future accruals of leave time until the
Employer is repaid.
15. Health and dental insurance coverage will continue for any employee
who was already covered, as long as he/she receives any County" share to
complement hislher Workers' Compensation benefits. During the first
twenty-six (26) week period health/dental ins~ce coverage will
continue as long as any previously accrued time is being used. Once this
time is exhausted, benefits will terminate on a time schedule identical to
that used for a resignation or termination. The employee is carried for
one full month after the month in which hislher benefit time is exhausted.
If the employee returns to work, then he/she will begin health and dental
insurance benefits on the first day of the month after he/she has been back
on the first of a month (one month lag).
16. There shall be a Workers' Compensation Review Committee which shall
be composed of unit presidents of CSEA and CSEA Field representatives,
and . such members as shall be appointed by the Employer County of
Albany. Said Committee shall.meet annually upon notice of the CSEA
field representative to the Director of Employee Relations no later than
December 31st of the year which the CSEA field representative desires
review.
10'
ANNIVERSARY DATE VACATION CREDIT
after 6 months ~offirst years credit
1 year 10 days
2 years 15 days
7 years 17 days
10 years 20 days
20 years 25 days
~.
SECTION 9. Vacation
Such review shall be limited to those matters upon which the CSEA field
representative .has given notice and the Workers' Compensation Review
Committee shall meet within forty-five (45) days of the date of notice to
consider all noticed matters. The Committee upon examination of the
operation of the Workers' Compensation Plan shall make such
recommendations 'as deemed necessary concerning the improvement of
service and the handling of claims as it deems necessary. Such
recommendations shall be advisory in notice only.
a. Vacation credits shall be earned as follows:
b. After six (6) months of employment, vacation shall be accrued
proportionately upon the completion of each payroll period. All
vacations earned may be accumulated; however, the County agrees to
liquidate in cash up to forty (40) days only upon separation or death.
Vacation requests of more than' two (2) days must be requested at least
five (5) days in advance. Vacation requests of less than two (2) days
must be submitted before noon (12:00 P.M.) the previous work day.
Upon the implementation of this section, the employee will be credited
with the amount of vacation he has earned since his last amriversary date.
c. Vacations may be taken in the year in which it was earned.
d. With two (2) weeks notice, advance vacation pay will be paid to those,
employees requesting same.
e. Vacation leave credits must be used in such units as the appointing
authority may approve, but shall not be used in units of less than two (2)
. hours.
SECTION 10. Other Leaves
a. Leave for Subpoenaed Apoearance and Jurv Attendance: On proof of the
necessity of jury service or appearance as a witness pursuant to subpoena
11
b.
c.
or other order of a court or body, an employee shall be granted a leave of
absence with pay with no charge against leave credits; provided,
however, that this Section shall not apply to any absence by an employee
occasioned by such an appearance if he/she is a party.
Leave for Civil Service Examination: Employees shall be allowed to
leave with pay to take New York State Civil Service examinations at the
appropriate center, provided that at least two (2) weeks written notice to
the appointing authority shall be given by the employee unless the
notification by the State is subsequent to said time, in which event the
employee must present the notification card received from the State to the
appointing authority to demonstrate that two (2) weeks notice could not
have been given.
Leave Reauired bv Law: The appointing authority shall grant any leav~
of absence, with pay, required by law.
d. Leave for Civil Defense Duties: Upon certification by the State Director
of Civil Defense of the necessity for the participating in State or local
Civil Defense drills of an employee enrolled as a Civil Defense Volunteer
and required to perform Civil Defense duties pursuant to the State Civil
Defense Emergency Act, the appointing authority may allow such
employee to absent himlherself from hislher position, without loss of pay
or charge against leave credits, for such time as is necessary for the
participation in such drills, but not exceeding cumulatively five (5) work
days per calendar year.
ARTICLE VII 0 LEAVES WITHOUT PAY
SECfION 1. Parenting Leave
.~ft.
A. An employee shall be allowed a leave of absence without pay for a period
of six (6) months upon the birth or adoption of his or her child. This
leave may be extended by the Commissioner or designee for up to one (1)
year. The first twelve (12) weeks of this leave of absence may be
designated as Family and Medical Leave in accordance with the Fanrily
and Medical Leave Act. Spouses who are employed by the County may
not seek simultaneous parenting leaves for the same birth or adoption.
However, they may utilize a combined total of twelve (12) weeks of
Family and Medical Leave.
12
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c.
SECTION 2.
A pregnant employee. may be encouraged to report the existence of
pregnancy, but is not required to do so. However, all employees
requesting Parenting Leave should provide reasonable prior notice of an
anticipated leave. ~Reasonable prior notice" shall mean not less than
thirty (30) days or as soon as practicable.
Employees shall reduce the period of leave without pay by the use of any
or all of his or her accumulated sick leave (for the period of disability
only), vacation time, personal leave and compensatory time. Employees
shall have the option of using accumulated leave time at a half time rate
while on parenting leave.
D. An employee shall be eligible for sick leave at half pay and extended sick
leave in accordance with the existing Civil Service Rules and Article VI,
Section 4 of this Agreement.
E. A physician's certificate as to the fitness of the employee for the
performance of her duties may be required from a female employee
returning to work following childbirth.
F. The County agrees that an employee returning from authorized parenting
leave will be reinstated to the title from which he or she left
Leave of Absence Duration
A permanent employee may, at the discretion of the appointing authority, be
granted a leave of absence from hislher position, without pay, for a period not
exceeding one (1) year. Time spent in active service in the military forces of the
United States or the State of New York shall not be considered in computing the
period of leave.
SECTION 3. All determinations regarding leave without pay shall be subject to final approval
by the Commissioner of Human Resources.
ARTICLE" VIII 0 MILITARY LEAVE
Drawing of earned credits upon separation or entry into Armed Forces.
SECTION 1. Payment for Accruals Upon Separation
At the time of separation" from County service, an employee, hislher estate, or
beneficiary, as the case may be, shall be compensated in cash for vacation credits
not in excess of forty (40) days accrued and unused as of the effective date of
separation. except that in the case of resignation, :~e appointing authority may
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require, as a condition for such payment, that written notice of such resignation
be given to the appointing authority at least two (2) weeks prior to the last day of
work. No employee who is removed from County service as a result of
disciplinary action or who resigns after charges of incompetency of misconduct
have been served upon himJher shall be entitled to compensation for vacation
credits under the provisions of this part.
SECTION 2. Payment for Accruals Upon Entry into Armed Forces
An employee on leave from hislher position on account of hislher entry into the
Anned Forces of the United States for active duty (other than for training as
defmed by Title 10 of the United States Code) may elect to receive compensation
in case for vacation and each category accrued and unused as of the last date on
which hislher name appeared on the County payroll.
SECTION 3. Pay for Military Leave
Every public officer or employee shall be paid his/her salary or other
compensation as such public officer or employee for any and all periods of
absence while engaged in the performance of ordered military duty, and while
going to and returning from such duty, not exceeding a total of thirty (30)
calendar days or twenty-two (22) workdays per calendar year, whichever is
greater.
ARTICLE IXD OVERTIME
I
SECTION 1. The County shall pay time and one-half of the employees' hourly rate or pay for
all hours worked after forty (40) hours in any given work week.
Employees shall have the opportunity to accumulate compensatory time at the
rate of one and one-half (11/2) times the hours worked in excess of forty (40)
hours in any given workweek. Such compensatory time shall be in lieu of pay.
A maximum of eighty (80) hours compensatory time may be accumulated at any
. one time. Use of compensatory time must have prior approval.
SECTION 2. For purposes of determining overtime payments, all bereavement leave, personal
leave days, holiday and. vacations shall be counted as time worked.
SECTION 3. The County shall establish an overtime roster by seniority in each work location.
The roster shall be maintained by indicating the total number of hours worked for
each employee. Whenever there is an opportunity for overtime,. the overtime
shall be offered to the employee with the fewest number of hours. within the
particular job classification. For the purpose of equalizing this overtime, all
hours offered shall be counted as hours worked. Special crews are exempt from
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this section, as are emergencies and extenuating circumstances that require the
continuation of an existing work shift.
SECTION 4. All overtime earned in one pay period shall be paid no later than two (2) periods
thereafter. The number of overtime hours worked and the corresponding
compensation shall be listed on said check.
SECTION 5. The County agrees to adhere to the provisions of the Fair Labor Standard Act as
it applies to public employees.
SECTION 6. Substitution will be allowed with the approval of the foreman. Medical
documentation will allow an employee to sign off the overtime list for the period
of documentation.
SECTION 7. The County agrees to continue the prior practice of allowing their employees
working overtime after each four (4) hours a ~ hour paid lunch. Where the
County specifically requests that an employee waive his one-half hour break
entitlement in order to continue snow removal operations, at the end of the
employee's shift that employee will not be required to remain on County
premises or remain on the time clock in order to be compensated for the lost
break or breaks. The County may designate one-half hour breaks before the
actual working of four (4) hours and within a reasonable period of time after
working four (4) hours, so as to assure continued snow removal operations.
SECTION 8. Emergency overtime shall be overtime necessitated by weather conditions which
create dangerous and hazardous road and bridge conditions. Such detennination
of emergency road conditions shall be made by the Commissioner. All
employees are required to work emergency overtime when notified by the
Commissioner, Deputy Commissioner, Director of Operations. Refusal or non-
response to work such emergency overtime shall caus~ the employee to be
subject to disciplinary charges.
ARTICLE Xo HEALTHANDDISABILITY
INSURANCE AND RETIREMENT
SECTION 1. Health Insurance
1. The Employer shall provide hospitalization and major-medical insurance
for each employee and the employee's eligible dependent(s).
2. A new employee shall be eligible for hospitalization and major-medical
insurance on the first of the month after completing one month of
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continuous service. (For example, if an employee goes on the payroll on
July 2nd, such employee's coverage will begin on September 1st. If an
employee goes on the payroll on July 1st, such employee's coverage will
begin on August 1st).
The County further agrees to provide at no cost to the employee the
CSEA Employee Benefit Fund Dental Plan. . .
SECTIO.N 2. Insurance Plans
1. Indemnity Plan: The Employer will offer an indemnity plan whereby $e
hospitalization and major-medical insurance benefits currently provided
under the County Blue CrossIBlue Shield or G.H.!. plans. shall be
maintained. The Employer may change carriers and/or provide
alternative plans during this period provided such alternative plans are
comparable to the plan currently provided.
2. On or after January 1, 1995, the Employer has the ability to replace the
current indemnity plan with the Empire Plan (including the medical and
psychiatric enhancements).
3. Effective January 1, 1995, the Blue Cross/Blue Shield out-of-pocket
deductible shall be $240/$720, and the out-of-pocket maximum shall be
$1,500/$4,500, for individuals and families, respectively. There shall be
no indexing for the years 1994 and 1995; however, indexing will resume
thereafter.
4. Effective the first of the month after the contract is signed, die G.H.I.
office visit copay (pPO Option) shall be fifteen dollars ($15) per visit.
5. Effective the first of the month after the contract is signed, the
Prescription Drug Plan shall provide for a fully managed plan through a
select network with a mandatory generic substitution. The copayment
shall be as follows: .
I I
Mail Order
Generic
. $0.00
$10.00
6. Health Maintenance Organizations: Effective the first of the month after
contract signing, the employer will offer IDvfO plans whereby an
employee may choose hospitalization and major medical insurance
benefits with a fifteen dollar ($15) copayment as provided under the plan
chosen.
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7. An employee may choose any of these options at the time of hire or once
each year during the month of October (effective the following January).
8. The Employer may change carriers and/or provide alternative plans
provided such alternative plans are comparable to the plan currently
provided.
9. If the Employer chooses the Empire Plan as the County's indemnity plan,
the Employer will offer either a freestanding prescription drug plan or a
prescription drug plan via the HMO plans comparable to the existing plan
or the plan offered by the Empire Plan.
SECI10N 3. Premium Payments
1-. For a full-time. employee on the payroll as of December 31, 1988, the
Employer will pay one hundred percent (100%) of the indemnity plan
premium (Blue CrossIBlue Shield or G.H.I.) for individual and/or
dependent coverage. However, an employee who chooses an HMO plan
must contribute seventy-five percent (75%) of the difference in cost
between the HMO and th~ most expensive indemnity plan (Blue
CrosslBlue Shield or G.H.I.) if the HM:O plan chosen is more expensive
than the indemnity plan.
2. For a full-time employee hired on or after January 1, 1989, the Employer
will pay ninety percent (90%) of the indemnity plan premium (Blue
CrosslBlue Shield or G.H.I.) for individual and/or dependent coverage.
For an employee who chooses an HMO plan, the Employer will pay
ninety percent (90%) of plan premium, however, such employee also
must contribute seventy-five percent (75%) of the difference in cost
between the HMO and the most expensive indemnity plan (Blue
CrossIBlue Shield or G.H.I.) if the HMO plan chosen is more expensive
than the indemnity plan.
3. If the Employer substitutes the Empire Plan for the current indemnity
plans, the formula, set forth in paragraphs 1 and 2 above, will not be
operative provided that eligible employees are on the payroll as of
December 31, 1994. All other employees eligible for health insurance
will be subject to such formula. .
4. For part-time employees who work fifty percent (50%) or more but less
that full-time, the Employer will pay fifty percent (50%) of the premium.
The part-time employee must reimburse the County for the balance of
the premium in order to maintain health insurance coverage.
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SECTION 4. Coordination of Benefits
For those employees whose spouses are also County employees, only one spouse
is entitled to family coverage. The other spouse is entitled to individual coverage
provided such spouse chooses a different plan than the first spouse. Employees
covered under this provision shall be entitled to the buy-out provision of this
Article provided the criteria set forth therein is met. The County shall have the
right to verify marital status. .
SECTION 5. Health Insurance Buy-Out Option
1. Effective January 1, 1995, an employee who is eligible for family
cove~ge under the County's health insurance program, but elects to
forego all medical coverage, will receive $2,000 annually in lieu of
medical coverage. An employee who is eligible for family coverage but
elects' to take individual coverage will receive $1,000 annually in lieu of
family coverage. An employee who is eligible but does not elect
individual coverage under the County's health insurance plan will receive
$1,000 annually in lieu of receiving individual coverage.
2. No employee shall be eligible. to receive any payment authorized by the
foregoing paragraph unless the employee shall have presented proof to
the County that such employee and such employee's eligible dependents
are covered by a plan of medical and health insurance benefits for the
entire year that such employee elects not to be covered by the plan of
medical and health insurance benefits provided by the County.
3. The employee will receive such payment on the last pay period in January
or July for the preceding six (6) months provided the presentation of the
required proof of coverage has been received. It is the obligation of the
employee to notify the County of a termination of alternative medical and
health insurance coverage. Health Insurance buyout will be pro-rated at
separation.
SECTION 6. Retirement
a. The County shall continue the New York State Retirement Plan 75-i.
b. Effective March 1, 1997, the County shall provide benefits pursuant to
Section 41-j of the Retirement and Social Security Law.
SEcrION 7. Disability Insurance
Effective August 1, 1985, Albany County will provide, at the County's sole
expense, New York Statutory Disability which includes the following:
a. Twenty-six (26) week maximum per claim.
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b. One hundred and forty-five ($145.00) dollars weekly maximum/50% salary.
c. The first seven (7) days of disability are a waiting period for which no
benefits are paid. Benefits begin on the eight (8th) consecutive day of
disability .
The County agrees to abide by the COBRA, ORBA and Tax Reform Act of 1986
as applicable to the County.
AR TI CLE XI 0 MILEAGE ALLOWANCE
Effective January 1, 1994, the County agrees to provide a mileage allowance equal to the
current I.R.S. approved rate for any member of the bargaining unit who uses hislher personal
vehicle for approved County business. Alternative modes of public transportation may be used
and fully reimbursed upon the approval of the Commissioner and/or hislher designee.
Request for mileage reimbursement must be submitted within 30 calendar days from the
month in which reimbursement is requested.
Payments for mileage reimbursement will be made within 30 working days of
submission.
AR TI CLE XII 0 LABOR MANAGEMENT MEETINGS
Monthly meetings to be held during the work day by the CSEA unit and the
administration for the purpose of reviewing job related problems with no charge to the
employee's accrued time being made for attendance.
ARTICLE XIIIo PASTPRACTICE
. All existing rules, regulations, and established practices previously granted and allowed
by the Employer, unless specifically excluded by this Agreemen~ shall remain in full force and
effect during the life of this Agreement.
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ARTICLE XIV 0 SENIORITY
SECTION 1. Seniority shall be defmed as the length of continuous service from the first date
of employment within the bargaining unit with no breaks of service of over
twelve (12) months. Ally break in service of less than twelve (12) months will-
not count towards the employees seniority. Only time. on full pay status or an
approved paid leave shall count towards seniority.
SECTION 2. Promotions
When filling permanent promotional positions, the following will be considered
by the County:
a.
b.
c.
d.
Training and ability
Attendance record including record of tardiness
Seniority
Work performance. Annual Evaluation
. Civil Service eligibility when appropriatee.
SECTION 3. Anniversary Date
For the purpose of computing vacation time and longevity, the employee's
anniversary date shall be his/her date of employment with the County. All
breaks in service of less. than twelve (12) months will not count towards the
employee's anniversary date.
SECTION 4. Posting of Positions
The County shall post notices for promotional positions, new positions, and
vacated positions for ten (10) days. before filling the item. Such notice for new
titles shall include the position, rate of pay, qUalifications required and work
location. This shall provide an opportunity for all qualified employees in our
bargaining unit to apply for said open position. The County will post relevant
Traffic Safety openings that unit members could qualify for.
AR TI CLE XVo GRIEVANCEPROCEDURE
'SECTION 1~ Defmition
The term "grievance" shall mean any claimed violation, misinterpretation or
inequitable application of the tenns and conditions of employment, arising out of
this Agreement or existing law, rule, procedure, regulation, administrative order
or work rule of the County.
The parties mutually may agree to waive any of the time limits set forth below.
20
.. -.'
SECTION 2. Procedure
o STEP ONE -INITIATION
The County, employees and Association are encouraged to resolve problems informally
prior to the filing of a formal grievance.
2.1
2.2
2.3
If an individual employee or the Association believes that there has been a
grievance, the Association may file a formal complaint on behalf of the aggrieved
employee or employees. The grievance shall specify the nature of the grievance,
including the section of the Agreement that was allegedly violated.
The grievance must be submitte~ in writing, to the Commissioner within thirty
(30) calendar days from knowledge of the occurrence, or when the individual or
Association should have had knowledge. Failure to submit the grievance within
said thirty (30) calendar days shall make the grievance ineligible for appeal under
this Article or any other procedure.
Within fifteen (15) calendar days after receiving the grievance, the
Commissioner, or the Commissioner's designee, shall meet with the aggrieved
employee(s) and the employee(s) of the Association. Within fifteen (15) calendar
days after said meeting, the Commissioner shall issue a written response to the
grievance. Said response shall be given to the President of the Unit.
o STEP TWO -APPEAL
2.4 In the event the Association is not satisfied with the Commissioner's response or
no response is received, it may within fifteen (15) calendar days 8.fter the
response is due, refer the grievance to the Commissioner of Human Resources.
2.5 The Commissioner of Human Resources shall hold a hearing within thirty (30)
calendar days of receipt of the grievance. A written decision shall be given to the
Union no later than fifteen (15) working days following said hearing.
o STEP THREE - APPEAL
2.6 If the Association is not satisfied with the response to the grievance at Step Two,
the Association may submit the matter to arbitration by filing a demand for
arbitration with the New York State Public Employment Relations Board in
accordance with its rules and regulations unless the parties develop a mutually
agreed upon panel of neutrals and attendant procedures. The demand for
arbitration must be filed within thirty (30) calendar days from receiving the Step
Two response or when the Step Two response should have been received.
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Failure to file the demand within said time period makes the grievance ineligible
for arbitration or any other appeal and the case will be deemed closed.
All decisions rendered in such arbitration shall be final and binding upon both
parties. No arbitrator functioning under the procedures set forth in this
agreement shall have any power to amend, modify or delete any provisions of
this Agreement.
The full cost for the services of the arbitration shall be split by the parties.
SECI10N 3. Leav.e for Investigating Grievances
Employees designated by the Union to handled grievances (Union President,
Officers, Stewards) shall be permitted reasonable time off their jobs to pursue
grievances without charge to their accruals after receiving permission from the
Commissioneror DeputyCommissioner. .
SECTIoN 4. The procedures under this Article shall be the sole and exclusive procedure with
respect to disciplinary actions and replaces Section 7S and 76 of the New York
State Civil Service Law.
I
AR TI CLE XVIo DISCIPLINARYACTION
SECTION 1. Discipline for Just Cause
1. No employee with a competitive class permanent appointment 'who has
completed hislher probationary period or for those employees in the labor
or noncompetitive class who have more than one year, full-time serVice
shall be disciplined except for just cause. Such employee shall be served
with a written notice of the action and the reason for it. Simultaneously, a
copy of the notice shall be sent to the President of the unit.
2. If the County determines that an employee, who is the potential target for
discipline, is to be interrogated, such employee shall be notified in
writing of hislher right to a union representative at such interrogation.
3. The County, after serving the employee with a Notice of Discipline, to
include a notice of the charges with an explanation of same and an
opportunity to be represented by the union, if desired, and to respond to
such allegations, may impOse the penalty sought of a suspension without
pay for up to five (5) work days upon such written notice. All other
proposed penalties will not be instituted prior to the expiration of the
appeal period. If such penalty of other than a five (5) or fewer work days
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sUspension is appealed within the time limits set forth below, the
proposed penalty only can be imposed after a finding of guilt by the
arbitrator or a settlement of the matter by the parties.
4. Notwithstanding paragraph 3 above, the County, after serving the
employee with a Notice of Discipline to include a notice of the charges
with an explanation of same and an opportunity to be represented by the
union, if desired, and to respond to such allegations, may immediately
suspend without pay any employee who is charged with an act which
generally is understood to constitute a crime or in a matter where
termination is the penalty sought pending the disposition of the matter.
No accruals may be used during such period of suspension pending the
disposition of the matter. The foregoing provision in no way limits the
County's ability to place an employee on leave with pay.
SEcrION 2. Appeal of Disciplinary Action
..
1. If the employee disagrees with the disciplinary action, the employee may'
elect to submit the matter, in writing, to the Commissioner of Human
Resources or Deputy Commissioner of Human Resources within fifteen
(15) calendar days from. the date of service of the Notice of Discipline.
Within ten (10) calendar days. after receiving the grievance, the
Commissioner of Human Resources will hold a hearing. Within ten (10)
calendar days after said hearing, the Commissioner of Human Resources
shall issue a written response to the grievance.
2. If an employee is suspended without pay pursuant to Section 1.4 above,
. the employee may choose to expedite the matter by appealmg to the
Commissioner of Human Resources or Deputy Commissioner of Human
Resources within ten (10) calendar days after service of the Notice of
Discipline. The Commissioner of Human Resources shall conduct a
hearing within ten (10) calendar days after receiving such expedited
appeal and render a written decision within five (5) working days after
the day on which the hearing \Vasheld.
3. In the event the employee or CSEA disagrees with the determination, the
employee or CSEA may elect to submit the matter, in writing, to
arbitration by filing a demand for arbitration with the New York State
Public Employment Relation Board in accordance with its rules and
procedures unless the parties develop a mutually agreed upon panel of
neutrals and attendant procedures. The demand for arbitration must be
filed within ten (10) calendar days from receiving the response from the
Commissioner of Human Resources. Failure to file the demand within
said ten (10) calendar days shall make the matter ineligible for arbitration
or any other appeal and the case ~ill be deemed to be closed. .
23
.4. All decisions rendered in such arbitration shall be final and binding upon
both parties.
5. The arbitrator's fees shall be shared equally by the parties of the
arbitration.
SECTION 3. Civil Service Rights
The procedure under this Article shall be the sole and exclusive procedure with
respect to disciplinary actions and replaces Section 75 and 76 of the New York
State Civil Service Law.
SECTION 4. Counseling
Any conversation or. communication between the employee and the immediate
supervisor, in an effort to address certain, specific employee conduct, behavior
and/or job perfonnance. "Counseling" is intended to be positive, non-punitive
means of modifying inappropriate behavior. Counseling is NOT discipline; it is
constructive criticism.
ARTICLE XVII 0 DUE PROCESS HEARING
Where the County is required to negotiate the procedures for ~ due process hearing, the
following shall be the negotiated procedures utilized:
The County may appoint a hearing officer who shall have the authority to receive
testimony and evidence, issue subpoenas and issue an opinion and award. The
award may be appealed by the County or the employee pursuant to Article 78 of
the Civil Practice Law and Rules. Such hearing officer may be a County
employee provided such employee is unrelated to the case.
ARTICLE XVIII [J INDEMNIFICATION
The County agrees to provide for the defense and indemnification of employees
according to the following Article:
SECTION 1. Civil Actions and Proceedings
SECTION 1.1. As used in this Article, unless the context otherwise requires, the tenn
"employee" shall mean any person holding a position by election, appointment or
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employment in the service of the County, whether or not compensated, or a
volunteer expressly authorized to participate in a County-sponsored volunteer
program, but shall not include an independent contractor. The term employee
shall include a former employee, his' estate or 'judicially appointed personal
representative.
A. Upon compliance by the employee with the provisions of this Article, the
County sh3.IIprovide for the defense of the employee in any civil action
or proceeding in any state or federal court arising out of any alleged act or
omission which occurred or is alleged in the complaint to have occurred
while the employee was acting within the scope of hislher public
employment or duties; or which is brought to enforce a provision of
section nineteen hundred eighty-one or nineteen hundred eighty-three of
title forty-two of the United States code and the act or omission
underlying the action occurred or is alleged in the complaint to have
occurred while the employee was acting within the scope of hislher
public employment or duties. This duty to provide for a defense shall not
arise where such civil action or proceeding is brought by or on behalf of
the County.
B. Subject to the conditions set forth in paragraph" A" of this Section, the
employee shall be entitled to be represented by the County Attorney,
provided, however, that the employee shall be entitled to representation
by private counsel of hislher choice in any civil judicial proceeding
whenever the County Attorney determines, based upon hislher
investigation and review of the facts and circumstances of the case, that
representation by the County Attorney would. be inappropriate,' or
whenever a court of competent jurisdiction, upon appropriate motion or
by a special proceeding, determines that a conflict of interest exists and
that the employee is entitled to be represented by private counsel of
hislher choice. The County Attorney shall notify the employee in writing
of such determination that the employee is entitled to be represented by
private counsel. The County Attorney may require, as a condition of
payment of the fees and expenses of such representation, that appropriate
groups' of such employees be represented by the same counsel. If the
employee or group of employees is entitled to representation by private
counsel under the provisions of this Section, the County Attorney shall so
certify to the Comptroller. Reasonable attorneys' fees and litigation
expenses shall be paid by the County to such private counsel from time to
time during the Pendency of the civil action or proceeding subject to
certification that the employee is entitled to representation under the
terms and conditions of this Section by the head of the department in
which such employee is employed and upon the audit and warrant of the
Comptroller. Any dispute with resPect to representation of multiple
employees by a singe counselor the amount of litigation expenses or the
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SEcrION 1.2.
reasonableness of attorneys' fees shalf be resolved by the Court upon
motion or by way of a special proceeding.
C. Where the employee delivers process and request for a defense to the
County Attorney as required by Section 1.4, the County Attorney shall
take the necessary steps including the retention of private counsel under
the tenns and conditions provided in paragraph "B" of Section 1.2 of this
Article on behalf of the employee to avoid entry of a default judgment
pending resolution of any question pertaining to the obligation to provide
for a defense.
A. The County shall indemnify and save harmless its employees in the
amount of any judgment obtained against such employees in any state or
federal court, or in the amount, of any settlement of a claim,. or shall pay
such judgment or settlement; provided, that the act or omission from
which such judgment or settlement arose occurred while the employee
was acting within the scope of hislher public employment or duties; the
duty to indemnify and save harmless or pay prescribed by this Section
shall not arise where the injury or damage resulted from intentional
wrongdoing on the part of the employee.
B. An employee represented by the County Attorney or by private counsel
pursuant to this Article shall cause to be submitted to the head of the
department in which he/she is employed any proposed settlement which
may be subject to indemnification or payment by the County and if not
inconsistent with the provisions of this Section such head. of the
department in which he/she is employed shall certify such settlement, and
submit such settlement and certification to the County Attorney. The
County Attorney shall review such proposed settlement as to form and
amount, and shall give hislher approval if in hislher judgment the
. settlement is in the best interest of the County. Nothing in this Section
shall be construed to authorize the County to indemnify and save
hannless or pay an employee with respect to a settlement not so reviewed
and approved by the County Attorney.
C. Nothing in this Section shall authorize the County to indemnify or save
hannless an employee with respect to fines or penalties, or money
recovered from an employee; provided, however, that the County shall
indemnify and save harmless its employees in the amount of any costs,
attorney's fees, damages, fmes or penalties which may be imposed by
reason of an adjudication that an employee, acting within the scope of
hislher public employment or duties, has, without willfulness or inten~ on
hislher p~ violated a prior order, judgment, consent decree or
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cSECTION 1.3.
SECTION 1.4.
SECTION 1.5.
. stipulation of settlement entered in any Court of this State or of the
United States. The County Attorney shall promulgate such rules and
regulations as are necessary to effectuate the purposes of this Section.
D. Upon entry of fmal judgment against the employee, or upon the
settlement of the claim, the employee shall cause to be served a copy of
such judgment or settlement, personally or by certified or registered mail
within thirty (30) days of the date of entry or settlement, upon the head of
the department in which he/she is employed; and if not inconsistent with
the provisions of this Section, such judgment or settlement shall be
certified for payment by such head of the department. If the County
Attorney concurs in such certification, the judgment or settlement shall be
paid upon the audit and warrant of the Comptroller. On or before
October 15th, the Comptroller, in consultation with the Department of
Law and other agencies as may be appropriate, shall submit to the County
Executive and the Legislature an annual accounting of judgments,
settlements, fees, and litigation expenses paid pursuant to this Article
during the preceding and current fiscal years. Such accounting shall
include, but not be limited to the number, type and amount of claims so
paid, as well as an estimate of claims to be paid during the remainder of
the current fiscal year and during the following fiscal year.
The duty to defend or indemnify and save harmless prescribed by this
Article shall be conditioned upon:
1. Delivery to the County Attorney by the employee the original or a
copy of any summons, complaint, process, notice, demand or
pleading within five (5) days after he/she is served With such
document, and .
11. The full cooperation of the employee in the defense of such action
or proceeding and in defense of any action or proceeding against
the County based upon the same act or omission, and in the
prosecution of any appeal. Such delivery shall be deemed a
request by the employee that the County provide for hislher
defense pursuant to this Section.
The benefits of this Article shall inure only to employees as defined
herein and shall not enlarge or diminish the rights of any other party nor
shall any provision of this section be construed to affect, alter or repeal
any provision of the Workers' Compensation Law.
This Article shall not in any \liay affect the obligation of any claimant to
give notice to the County under any other provision oflaw.
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.SECTION 1.6.
SECTION 1.7.
SECTION 1.8.
SECTION 1.9.
The provisions of this Article shall not be construed to impair, alter, limit
or modify the rights ~d obligations of any insurer under any policy of
1nsurance.
The provisions of this Article shall apply to all actions and proceedings
pending upon the effective date thereof or thereafter instituted.
Except as otherwise specifically provided in this Article, the provisions of
this Article shall not be construed in any way to impair, alter, limit,
modify, abrogate or restrict any immunity available to or conferred upon
any unit, entity, officer or employee of the County or any other level of
government, or any right to defense and/or indemnification provided for
any governmental officer or employee by, in accordance with, or by
reason of, any other provision of state or federal statutory or common
law, or as provided under the terms of any collective bargaining
agreement.
If any provision of this Article or the application thereof to any person or
circumstance be held unconstitutional or invalid in whole or in part by
any court of competent jurisdiction, such holding of unconstitutionality or
invalidity shall in no way affect or impair any other provision of this
Section or the application of any such provision to any other person or
circumstance.
SECTION 2. Criminal Charges
SECTION 2.1.
SECTION 2.2.
Upon compliance by the employee with the provisions of Paragraph 3 of
this Article, and subject to the conditions set forth in Paragraph 2 of this
Article, it shall be the duty of the employer to pay reasonable attorneys'
fees and litigation expenses incurred by or on behalf of an employee in
his or her defense of a criminal proceeding in state or federal court arising
out of any act which occurred while such employee was acting within the
scope of hislher public employment or duties, upon hislher acquittal or
upon the dismissal of the criminal charges against him/her. This duty to
provide for a criminal defense shall not arise where such criminal action
or proceeding is brought at the behest of the employer.
Upon the application for reimbursement for reasonable attorneys' Fees
and litigation expenses made by or on behalf of an emplo'yee as provided
in Paragraph 15 of this Article, the County Attorney of the County of
Albany shall reasonably detennine, based upon his/her investigation and
hislher review of the facts and circumstances of the criminal proceeding,
whether reimbursement of reasonable attorneys' fees and litigation'
expenses shall be paid. The County Attorney of the County of Albany
shall notify such employee in writing of such determination. Upon
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SECTION 2.3.
SECTION 2.4.
detennining that reimbursement should be provided for reasonable
attorneys' fees and litigation expenses incurred by or on behalf of an
employee, it shall be the duty of the employee to notify in writing to the
County Attorney the identity of the defense counsel intended to be
retained by or on behalf of the employee in his or her defense of the
criminal proceeding. The County Attorney shall have the right to
approve the employee's choice of defense counsel and shall further have
the right to negotiate prospectively with said defense counsel the amount
of reasonable attorneys' fees which the employer shall reimburse the
employee upon hislher acquittal or upon the dismissal of the criminal
charges against hiIn/her. The County Attorney shall certify such
expenses to the Comptroller of the County of Albany. Upon such
certification, reimbursement shall be made for such fees and expenses
upon the audit and warrant of the Comptroller. .Any dispute with regard
to entitlement to reimbursement, the designation of defense counsel, the
amount of litigation expenses or the reasonableness of attorneys' fees
shall be resolved by the Supreme Court of the State of New York upon
appropriate motion or by way of a special proceeding. Pending the
outcome of the dispute, the employer will take all reasonable steps
necessary to provide for the criminal defense of the employee.
Reimbursement of a reasonable attorneys' fees and litigation expenses by
the employer as prescribed by this Article shall be conditioned upon (a)
delivery to the County Attorney or an Assistant County Attorney at the
Office of the Department of Law of the County of Albany by the
employee a written request for reimbursement of defense expenses
together with the original or a copy of an accusatory instrument within
. ten (10) calendar days after he/she is arraigned upon such instrunient, and
(b) the full cooperation of the employee in the defense of any action or
proceeding against the employer based upon the same act, and in the
prosecution of any appeal.
Except as otherwise specifically provided in this Article, the provisions of
the Article shall not be construed in any way to impair, alter, modify,
abrogate or restrict any immunity available to or conferred upon any
employee, or any right to defense and/or indemnification provided for
any goverrunenW officer or employee by, in accordance with, or by
reason of, any other provision of state or federal statutory or common
law.
a. This section shall not in any way affect the obligation of any
claimant to give notice to the public entity under Section 10 of the
Court of Claims Ac~ Section 50(e) of the General ~lunicipal Law,
or any oth~r provision of law.
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b. The employer is hereby -authorized and empowered to purchase
insurance from any insurance company created by or under the
laws of this state, or authorized by law to transact business in this
state, against any liability imposed by the provisions of this
section, or to act as a self-insurer with respect thereto.
c. All payments -made Wlder the terms of this section, whether for
insurance or otherwise, shall be deemed to be for a public purpose
and shall be audited and paid in the same manner as other public
charges.
d. The provisions of this section shall not be construed to impair,
alter, limit or modify the rights and obligations of any insurer
under any policy of insurance.
AR TI CLE XIXo WORKINGCONDITIONS
I
SECTION 1. Timekeepers shall keep accurate leave records of all employees in oUr
bargaining unit. Time keepers will also be responsible for keeping attendance
records based on time punch in or out. Anyone punching in or out for another
employee may be subject to disciplinary action.
SECTION 2. Call in Guarantee
Effective upon ratification January 1, 1988, all employees who are called out
prior to or after their regular scheduled work day, shall receive a minimum
guarantee of four (4) hours pay at the appropriate rate of pay.
SECTION 3. Special Crews
When it becomes necessary to establish "special crew", (bridge, carpenter, etc.)
employees will be selected, after a ten (10) day posting period, by the
Commissioner. The decision of the Commissioner will be binding and not
subject to grievance procedure. .
Those employees selected -will receive +$.75 per hour above their normal rate of
pay while on "Special Crew" .
In order to qualify for "Special Crew" rate, an employee must work more than
one-half (1/2) of the work day on the Special Crew assignment.
If the employee selected is working out-of-title, the employee also will receive
the appropriate out-of-title pay.
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:;ECTION 4.' No employee shall be required to work more than sixteen (16) total. hours per day
unless the employee consents to work more hours.
SECTION 5. All employees are eligible to utilize their leave credits upon earning them.
SECTION 6. The County agrees that there shall be a coffee break in the morning of fifteen
(15) minutes for all employees in the bargaining unit.
SECTION 7. There will be a fifteen (15) minute cleanup time at the end of the workday;
however, the employee is restricted from punching out and leaving until five (5)
minutes prior to the end of the official workday.
SECTION 8. The County shall establish starting and quitting times for each jurisdiction in the
Department of Public Works.
.
SECTION 9. Only employees in the bargaining unit shall perform those duties assigned to
.
their respective titles and those employees excluding from the bargaining unit
shall be prohibited from performing routine bargaining unit work unless there is
an emergency.
SECTION 10. Out of Title Work
Effective January 1, 1977, the County agrees that employees shall be paid for any
out-of-title work at the higher hourly rate for said work. The County also agrees
that the employee shall be paid for a minimum of four (4) hours at the higher
hourly rate for any such out-of-title work performed. A rotating roster shall be
established for said out-of-title work at the work site and said work shall be
offered based on seniority according to said roster. However, an employee may
refuse to perform out-of-title work if it is either against the law or if h would
endanger the life of any person.
SECTION 11. Effective in the contract year 1977, the normal work week for three (3) summer
months shall be reduced to a 37 and 1/2 hours per week, 7 and 1/2 hour per day
with no reduction in salary.
The parties agree to continue at a labor/management forum the issue of
developing a four day work week schedule during the summer months. If the
parties reach an agreement concerning this matter, the agreement will be subject
to ratification by the membership of the Division of Highway Unit of Local 801,
CSEA.
.
SECTION 12. The established joint Health and Safety Committee to review the need for safety
equipment, sanitary conditions, safety conditions, safety in general and the
parking problems shall continue for the life of this Agreement.
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SECTION 13. The County agrees that during the winte'r program there will be two (2)
qualified men chosen at the discretion of the foreman, on the plows at all times
while salting, plowing and other related work. Whenever The Commissioner
determines that emergency road conditions exist, there shall be a minimum of
three (3) mechanics and/or mechanics helpers called in to the main garage at
Voorheesville for assignment as detennined by the Commissioner or his
designee.
SECTION 14. All mechanical work will be done by qualified mechanics except, however, all
operators will be required to perfomi preventive maintenance.
SECTION 15. For the purpose of providing coverage during the winter road maintenance
season, the County shall be permitted to shift one operator and one laborer (one
crew) at any of its nine facilities to cover an early and late shift Monday through
Friday, with the early shift being defined as 11:30 p.m. to 8:00 a.m., and the late
shift defined as 3:30 p.m. to 12:00 midnight. Shifting shall be done voluntarily
by seniority or involuntarily by inverse seniority in the titles of Operator and
Laborer~ Where it is necessary to operate one or more shifts with two Operators
assigned to a truck instead of one Operator and one Laborer, the County will
not involuntarily assign a Laborer to a shift when a second Operator has
volunteered to work that shift. In case of absences the County shall have the
right to assign other employees to the shift in lieu of their regular shift using
volunteers by seniority first and then inverse seniority provided there is a
minimwn of five (5) days notice. Otherwise if the shift is to be filled it will be
filled pursuant to the overtime provisions of this agreement. When it is
operationally feasible, the County will attempt to accommodate the personal
needs of employees when directing them to work a particular shift. The
County's accommodation to these requests by the Union shall not be subject to
the grievance procedure and shall be at the sole discretion of the County.
Employees working the early and late shifts shall receive an additional $1.00 per
hour ($8.00 per shift defined above) for working on this assigned shift. The
$1.00 per hour differential will be paid to shifted employees only when the shift
is worked. If an employee who is shifted is entitled to time off due to a holiday,
he will receive the $1.00 per hour differential; however, time off due to
vacatio~ personal leave and sick leave will be paid at normal rates exclusive of
shift differential. When the County assigns another employee to specifically
cover a shift, that employee will be eligible for the $1.00 per hour shift
differential, even if the employee is working in an overtime capacity while
covering that shift. Coverage of a shift is a specific assignment to the shift
rather than a general overtime assignment which coincides or overlaps with the
times that a shift is scheduled ~o work. In addition, CSEA agrees that the
County may employ non-bargaining unit personnel during the winter
maintenance season when all regular full-time personnel have been canvassed
for overtime work, but there are insufficient numbers available to work.
,:J_
For purposes of implementing the above provisions, the work week for the early
shift will begin at 11:30 p.m. on Sunday evening. The County is not obligated to
fill a vacancy on any of the shifts by calling someone in on overtime and may,
in its discretion, combine one or more employees from different facilities to
make up a crew. The following order of hiring or calling out will be done by
the County in order to fulfill its mission.
a. Employees from their own work location will be called first to perform
overtime work at that location.
.
b. Employees from the adjoining location will be called if there is a need for
additional personnel. For ,purposes of this provision, the nine (9) work
locations will be grouped for "adjoining" purposes as follows:
. BemelKnox
. Bethlehem/Coeymans
. RensselaervilleIW esterlo
. ColonieiGuilderlandINewScotland
c. Non-bargaining unit employees of Albany County who live near the work
location where personnel are needed will be called next.
d. All members of the bargaining unit regardless of work location will be
called by seniority.
e. Non-bargaining unit members who are not employees of Albany County
will then be called in.
SECTION 16. Drug and Alcohol Testing: Effective the signing of this agreement, all
members of the bargaining unit shall be subject to the drug and alcohel testing
policy pursuant to the Omnibus Transportation Employee Testing Act of 1991,
and the regulations issues therein.
ARTICLE XX I:] PROBATIONARY PERIOD
SECTION 1. An employee in the competitive, noncompetitive or labor classes shall be on
probation for a period of twenty-six (26) weeks from the date of appointment.
SECTION 2. Probationary, Provisional, Temporary and Seasonal Classifications
An employee in a competitive civil service classification who is on probation or
who has been appointed to a position on a provisional, temporary, seasonal,
emergency or training basis and who has no retreat rights to another permanent
position shall not be entitled to appeal any disciplinary action taken against said
employee, nor shall the Association have the right to appeal such action on the
employee's behalf.
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SECTION 3. Noncompetitive and Labor Classifications
An employee in a noncompetitive or labor civil service classification who has
completed the probationary period shall be entitled to appeal disciplinary action
in accordance with this Article. An employee in a noncompetitive or labor civil
service classification who is on probation or who has been appointed to a
position on a provisional, temporary, seasonal, emergency or training basis and
who has no retreat rights to another pennanent position shall not be entitled to
appeal any disciplinary action taken against said employee, nor shall the
Association have the right to appeal such action.onthe employee's behalf.
ARTICLE XXI D EMPLOYEE EVALUATION
SECTION 1. Purpose
The purpose of employee evaluation shall be to evaluate employee performance.
All evaluations shall be in writing on a standard evaluation form provided by the
Employer.
SECTION 2. Orientation
An employee shall be presented With the standard evaluation form and
procedures during the employee's initial employment orientation. Changes to the
form shall be discussed at labor/management meeting( s) befo~e they become
effective.
SEcrION 3. Frequency of Evaluations
1. A newly hired employee shall be evaluated at least once during the first
three (3) months of employment and at least one (1) time thereafter
during the first year.
2. An employee with more than one (1) year of employment shall be
evaluated at least once each year. If an evaluation is not done within
sixty (60) days after the employee's anniversary date, the employee will
be deemed to "meet nonna! requirements of the job" unless the evaluation
immediately preceding was "generally exceeds nonna! requirements of
. the job" in which case the employee will be deemed to have been rated
the latter. .
SECTION 4. Conference
1. All evaluations will be preceded by a meeting between the employee and
the evaluator to explain the objectives of the evaluation.
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2. Within five (5) workdays after an evaluation, there will be a meeting
between the employee and the evaJuator. The employee sh~l be given a
copy of the evaluation report prior to the meeting. Should deficiencies be
recorded in the performance of the employee, the employee will be
provided with specific, reasonable, written recommendations for.
improvement.
SECTIO~ 5. Reply
Any written reply made by the employee shall be attached to and made a part of
the evaluationreport.
SECTION 1. Notice
Note: Employee Evaluation form shall be attached hereto and made a part
hereof. .
ARTICLE XXII 0
I
LAYOFF
1. A "layoff' is defined as an adjustment or a reduction in the workforce due
to program changes or curtailment or a general decrease ~ operations.
2. The County will give sixty (60) calendar days formal notice prior to the
institution of a layoff to the Unit President and Will meet with the Union
within ten (10) calendar days thereafter to discuss issues.
3. Individual employees will be given at least two (2) weeks notice prior to
actually being laid off.
SECTION 2. Competitive Class
In the event of any layoff and/or recall of competitive class employees, rpe
County will follow the Civil Service Law. Additionally, if a competitive class
employee held a noncompetitive or labor class job immediately prior to hislher
taking a competitive class position, (s)he can retreat to such noncompetitive or
labor class position subject to the procedures outlined in Section 3 below.
SECTION 3. Labor and Noncompetitive Class
1. In the case of layoffs, reduction of force and/or reemployment of labor or
noncompetitive class employees, the County shall proceed strictly by
seniority in the affected job titles.
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2. For the purposes of this provision, seniority shall be defined as the length
of continuous service from the first date of employment within the
County with no breaks in service of more than twelve (12) months. Only
time on full-pay status or an approved paid leave shall count towards.
seniority. .
3. Seniority dates based on veteran's status are as follows:
a. Non-Disabled Veterans: the date of original pennanent
appointment is thirty (30) months earlier than the actual date.
b. Disabled Veterans: the date of original permanent appointment is
sixty (60) months earlier than the actual date. This also applies to
head of household spouses of disabled veterans with 100%
service-connected disability.
c. Definition of Veteran's Status
1. Veteran: an individual afforded status as a veteran must
have served in the armed forces in time of war as defined
in Section 85 of the Civil Service Law and received an
honorable discharge or release under honorable
circumstances.
2. Disabled Veteran: to qualify as a disabled veteran an
individual in addition to Section (c)(l) above, must be
certified by the Veterans' Administration as entitled to
receive disability payments for the disability incurred in
time of war.
SECTION 4. Layoffs will be made on a Department basis, not according to the subdivisions
within the Departments. '
SECfION 5. The employee in the job title where the reduction is to take place who has the
least seniority shall be removed from the job first.
SECTION 6. If that employee has worked in another job title, (s)he shall have the right to
transfer back into such classification provided (s)he has more seniority and has
held that prior job title on a permanent basis immediately priQr to the job title
from which the employee is being laid off.
SECTION 7. Where employees have the same seniority date as outlined in paragraph 3.2
above, the "tie breaker" shall be the third letter of the last name.
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~,ECTION 8. Preferred Lists and Recall
a. All names of laid off employees shall be placed on a preferred list for a
period of up to four (4) years. Such employees shall be recalled in the
order of their seniority for the position for which such employee was laid
off.
b. Notification shall be in writing by personal service or by certified mail to
the employee's last known address and a copy of such notification shall
be forwarded to the Union.
c. The employee is not required to serve a probationary period upon
reinstatement from a preferred list unless such employee was serving a
probationary period at the time of the layoff.
d. Any employee who refuses a recall from the preferred list will have
hislher name removed from such list.
ARTICLE XXIIIo MISCELLANEOUS
SECTION 1. The County shall provIde the unit president with all job specifications of
positions in our bargaining unit, and any subsequent changes herein.
SECTION 2. The County shall notify all employees in the bargaining unit in writing regarding
their Civil Service status.
.
SECTION 3. The Union shall have use of all Count;y highway bulletin boards to post CSEA
notices.
SECTION 4. All job related expense shall be subject to reimbursement at the discretion of the
Commissioner.
SECTION 5. The salaries and wages of employees shall be paid the same day every week. In
the event this day is a holiday, the preceding day shall be payday, except in the
case of unforeseen circumstances.
SECTlO~ 6. The County agrees to confonn with Civil Service job specifications for all titles.
SECTION 7. The County shall provide to the CSEA officers and delegate a total of ten (10)
days for Union business at no charge to the employee's leave credits, exclusive of
leave granted for labor management meetings and negotiations. Prior approval
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must be obtained from the department head or hislher designee before Union
daysmaybetaken. .
SECTION 8. The County agreed to allow mechanics to purchase through the County, tools
required for the job at the prices paid by the County. Request for tools may be
made every three (3) months. Effective January 1, 1996, mechanics and
mechanic helpers shall receive two hundred thirty ($230.00) dollars per year tool
allowance. Said payment shall be made on the last pay period of the months in
which the employee reached hislher anniversary date. The County acknowledges
that it shall be responsible for the replacement of tools lost or destroyed due to
fire or theft by forced entry into the County garage. Each employee receiving a
tool allowance must maintain an inventory ~ist of tools with the County (which
list shall be verified periodically by the County) and, in addition, shall keep all
tools in a locked tool chest.
SECTION 9. The County agrees to conform with the rules and regulations of the County
.
concerning continuing education.
SECTION 10. The County agrees to provide at no cost t~ the employee, nine (9) sets of
unifonns plus two (2) jackets. Mechanics and mechanics helpers shall receive
two (2) coveralls per employee. Failure to wear uniform, jacket and appropriate
footwear shall subject an employee to disciplinary action. The county will
provide safety vests and three (3) orange "t-shirts" for the summer months. The
employees will be responsible for cleaning and maintenance of the lit-shirts".
The County shall provide a voucher system where, on an annual basis,
employees who need work boots shall.be provide with same. The work boot wifl
be designated pursuant to labor/management committee agreement.
.
SECTION 11. An employee shall have the opportunity to review hislher personal history file
in the presence of an appropriate official of the Department and a' CSEA
representative (if requested by employee) upon three (3) days' notice to the
Commissioner.
SECTION 12. Employees shall be notified of all derogatory material, in reference to
employment activities, placed in. their personnel folder at the time of such
placement in folder. Employees may also submit a rebuttal of reasonable length
responding to any such derogatory material placed in the employee's personnel
folder.
SECTION 13. Effective January .1, 1994, the County shall reimburse employees the cost for
renewals of commercial drivers' licenses. .
SECTION 14. Periodically throughout the year, at the discretion of the Commissioner, the
.
County will hold training programs on Saturdays to permit employees of the
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Department who wish to volunteer for such training programs the opportunity to
learn the operations of heavy equipment, etc. To facilitate this training program,
the County agrees to compensate at least one employee to function as the trainer.
The trainer mayor may not be a member of the bargaining unit.
SECTION 15. Temporary transfers or assignments from one work location to another shall be
done on the basis of seniority, except for the assignment or special crews.
Permanent transfers are not subject to this provision.
SECTION 16. Effective January 1, 1997, all employees hired on or after that date shall have
their pay "lagged" by one (1) pay period.
SECTION 17. All Bargaining Unit members shall be eligible to participate in the county wide
. leave donation plan established by the Albany County Legislature and
administered by the Albany County Department of Human Resources as may be
amended.
SECTION 18. All Bargaining Unit members .shall be eligible to participate in the Albany
County Direct Deposit Program, in accordance with the terms and conditions of
said plan as may be amended.
SECTION 19. Payroll Errors
It is the responsibility of the employee to notify the supervisor of an error in the
employee's pay as soon as possible. Verified errors of underpayment will be
corrected as soon as possible. In the event of overpayment, the employee's
acceptance of the unearned funds shall constitute hislher consent to the County's
future deduction, from whatever wages, or benefit or retirement related payments
that may be or become payable by the County to the employee in an amount
sufficient to reimburse the County for this overpayment. This reimbursement
program may be implemented by the County by a single deduction or in such
increments as the County may deem, in its discretion, to be reasonable under the
. circumstances upon due notice to the employee.
AR TI CLE XXIV 0 SAVINGS CLAUSE
SECTION 1. If any Article of this part thereof of this Agreement or. any addition thereto
should be decided as in violation of any Federal, State or local laws; or if
adherence to or enforcement of any Article or part thereof should be restrained
by a court of law, the remaining Articles of this Agreement or any addition
thereto shall not be affected.
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SECTION 2. If a determination or decision is made as per Section 1 of this Article, the original
parties to this Agreement shall convene immediately for the purpose of
negotiating a satisfactory replacement for such Article or part thereof.
ARTICLE XXV 0 LEGISLATIVE ACTION
I
It is agreed by and between the parties that any provisions of this Agreement requiring
Legislative action to permit it's implementation by amendment of law or by providing funds
therefor, shall not become effective until the appropriate Legislative Body has given approval.
ARTICLE XXVI 0 DURATION OF AGREEMENT
The term of this Agreement shall be effective January 1, 1998, through December 31,
2001.
.1
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I~ WITNESS ~'1IER£OF, the parties hereto have ~~n~ this Agreement to be signed
bi their r~pecti"'e representatives on this ~ day of
THE COUNTY OF ALBANY
nSJj , 1999.
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC~ LOCAL 1000,
AFSCME.. AFL.cIO~ FOR THE.
ALBANY COUNTY DEPARTMENT
OF SOCIAL SERVICES UNIT OF
ALBANY COUNTY LOCAL 801
B~~~~~£'
: ~ficbael G. Breslin
County Executive
Bfr\~
~_ -' ~
/ /
; :T.. ~.I~-' ->:.1vt ' AJ''''~
Teaeace E..McArdle
Director of Employee ReIa1iODS
By: ~/ ;z-I %Z,
Richald Rapp
COft\",i~ODer, DPW
;
BY: P:?z:g'/r;g;;--~ .
Mic:baelF~1\ini
DepUty CommissioDef
Dcpanmem of Public Wodcs
B : "':.J _ ~ r.....
e~~.
~~n
By:
~~~~
~/ J};/¥By:
By:
By:
By:
8Y:~~
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YEARS OF COMPLETED SERVICE
AMOUNT
10 - 15 years $500
16 - 19 years $750
20 - 24 years $1,000
25+ Years $1,250
APPENDIX A
The collective bargaining unit shall be comprised of the titles set forth as follows:
Aerial Tower Operator, Automotive Mechanic, Auto Mechanic Helper, Auto Body Mechanic,
Auto Serviceman, Carpenter, Carpenter Foreman, Field Clerk I (Timekeeper), Clerk Typist I,
Custodial Work Supervisor, Custodial Worker, Electrician, Equipment Operator I, Equipment
Operator II, Equipment Operator III, Labor Foreman, Labor Sub-Foreman, Laborer, Shop
Laborer, Sign Shop Fabricator, Store Clerk, Storekeeper, Utility Laborer, Welder and Painter.
Effective January 1, 1998, the salary schedule shall be increased by three percent (3%).
Effective January 1, J999, the salary schedule shall be increased by three percent (3%).
Effective January 1,2000, the salary schedule shall be increased by three percent (3%).
Effective January 1,2001, the salary schedule shall be increased by three percent (3%).
Effective J~uary 1, 1999, the County agrees to provide Longevity according to the'following:
Longevity shall be paid the last pay period of the month in which the employee's ~versary.
date falls. .
The Salary Schedule in Appendix A designates the specific job titles that shall receive the salary
.upgrade.
It is understood that these increases are in addition to the general salary increases set forth in
this Agreement. The benefits listed in 'Appendix A shall only apply to those employees on the
payroll on or after the signing of this agreement and/or any employees who have separated
service due to retirement or disability. (Total Contract)
APPENDIX B
All other titles Vtithin the Albany County Department of Public Viorks not listed in A~ppendixA
are excluded from the bargaining unit.
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[ SIDE LETTER
J
lDdemDification Clause: CSEA will indemnify and save the County of Albany hannless
Clgainstany and all claims, demands, suits or other forms of liability that may arise out of, or by
reason of, action taken or not taken by the Employer in reliance upon agency fee deductions or
dues deduction authorization cards furnished by an employee and/or the Association.
'fIlE COUNTY OF ALBANY
By:/L~~K
~
Michael G. Breslin
Albany COUDtyExecutive
By: a/ Jl-/ /J
,
Richard Rapp ~
Commissioner, DPW .
By: ?2?d:?'/v ~~_'
Michael Franchini
DepUty Com",iCt~oaer. DPW
CIVIL SERVICE E~IPLOYEES
ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO, FOR THE
ALBANY COUNTY DEPARTMENT
OF SOCIAL SERVICES UNIT OF
ALBANY COUNTY LOCAL 801
By: ~~~ -L
Union President
BY:'-.JIt4.~ ..r-3-fL-
Jon Premo
labor Relations Speci~
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SIDE LETTER
Employees who have completed 6-9 years of Service between January 1. 1993 and December
31, 1995, shall receive a longevity payment of two hundred dollars ($200).
THE COUNTY OF ALBANY
By:
Jt,_~__~& ~,.
/~
County Executive
By: .~/ ;t-/ £Z..
,
Richard Rapp
Commi~ioner, DPW .
By: /n;'£'~b._.L:?
Michael Franc:hiDi
Deputy Colftlft;~oaer. DPW
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO, FOR THE
ALBANY COUNTY DEP ARTMENT
OF. SOCIAL SERVICES UNIT OF
ALBANY COUNTY LOCAL 801
By:
Byc..J R or S=S..:t1.
Jon Premo '.
Collective Bargaining Specialist
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Laborer 9.8259 10.0169 10.2438 10.4705 10.'6855 11.0217
Clerk I
Clerk Typist I 10.0169 10.2438 10.4705 10.6855 10.9123 11.2043
Equipment Operator I 10.5714 10.7783 10.9855 11.2289 11.4242
.
11.7703
Equipment Operator 11 10.9345 11.0522 11.3527 11.4143 11.7833 12.1454
. .
.
Aerial Tower Operator
Sign Shop Fabricator
Equipment Operator UI 11.2909 11.4898 11.7257 11.9619 12.1606 12.5139
Labor Foreman 12.2676 12.4557 12.5184 12.7692. 13.1079 1:3.4648
t1iIilv Laborer 10.1482 10.3632 10.5660 10.7691 11.0078 11.3117
"
"",. ,"
AffElIDlX...A
EIELIl
'1'l'ltE:
'
SfARl' 1 2 3 4 5
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SHOf
.TITLE: SfARt' 1 2 3 4 '5
Shop Laborer- 9.8259 10.0169 10.2438 10.4705 10.6855 11.0217
Utili lyman 11.2705 11.4377 11.6765 11.9153 12.0825 12.4339
Aulo. Mechanic 11.2909 11.4898 11.7257 11.9619 12.1606 12.5139
Auto. Body Mechanic
Welder & Painler
Auto. Serviceman
. .
.
Aulo. Mechanic Helper 10.5714 10.7783 10.9855 11.2289 11.4242 11.7703
Eleclrician
AEmmILA
Store Clerk 11.2909 11.4898 11.7257 11.9619 12.1606 12.5139
Cuslodial Worker 9.5990 9.8259 10.0169 10.2438 10.4705 10.;981
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La'borer' 10.1206 10.3174 10.5511 10.7846 11.0060 11.3523
Cl'~rk I
Clerk Typist I 10.3174 10.5511 10.7846 11.0060 11.2396 11.5404
ECluipmenl Opera lor I 10.8885 11.1016 11.3150 11.5657 11.7669 12.1234
E-:luipmenl Operalor II 11.2625 11.3837 11.6932 11.7567 12.1367 12.5097
..
.
Aerial Tower Operalor
Sign Shop Fabricalor
E:quipmenl Operalor III 11.6296 11.8344 12.0ii4 12.3207 12.5254 12.8893
Labor Foreman 12.6356 12.8293 12.8939 13.1522 1:3.5011 13.8687
Utility Laborer 10.4526 10.6i40 10.8829 11.0921 11.3380 11.6510
AffENDIX A
fIELD
Tn'l!: SfARt' 1 2 3 4 5
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TITLE:
Shop Laborer
Utili lyman
Aulo. Mechanic
Aulo. Body Mechanic
Welder & Painler
Aula. Serviceman
Aula. Mechanic Helper
Electrician
Slore Clerk
Cuslodial Worker
AEEEIDlILA
STARr
10.1206
11.6086
11.6296
10.8885
11.6296
9.8869
SHOf
1 2 3 4
10.3174 10.5511 10.7846 11.0060
11.7808 12.0267 12.2727 12.4449
5
11.3523
12.8069
11.8344 12.0774 12.3207 12.5254
.
12.8893
11.1016 11.3150. 11.5657 11.7669.
11.8344
10.1206
12.0TI4 12.3207 12.5254
10.31;4 10.5511 10.7846
12.1234
12.8893
11.1220
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1aborer 10.4242 10.6269 10.8676 11.1081 11.3361 11.6928
Clerk I
Clerk Typist I 10.6269 10.8676 11.1081 11.3361 11.5767 11.8866
gquipment Operator I 11.2151 11.4346 11.6544 11.9126 12.1199 12.4871
Equipment Operator II 11.6003 11.7252 12.0439 12.1094 12.5008 12.8849
Aerial Tower Operator
Sign Shop Fabricator
Equipment OperatorJ!C 11.9784 12.1894 12.4397 12.6903 12.9011 13.2i59
Labor Foreman 13.0146 13.2141 13.280i 13.5467 1:19C61 14.2847
{;tiIilv Laborer 10.i661 10.9942 t 1.2093 11.4248 11.6781 12.aC05
t"
AfEEHDILA
ElELIl
TITLE: STARr 1 2 3 4 5
49
TITLE:
Shop Laborer
Utililyman
Aula. Mechanic
Aula. Body Mechanic
Welder & Painter
Aula. Serviceman
Aula. Mechanic Helper.
Electrician
Store Clerk
Cuslodial Worker
AffElIDJU
STARr
10.4242
11.9568
11.9784
11.2151
11.9784
10.1835
SHOf
1 2 3 4
10.6269 10.8676 11.1081 11.3361
12.1342 12.3875 12.6408 12.8182
12.1894 12.4397 12.6903 12.9011
11.4346 11.6544 11.9126 12.1199
12.1894 12.439i 12.6903 12.9011
10.4242 10.6269 10.8676 11.1081
5
11.6928
13.1911
13.2759
12.4871
13.2i59
11.4556
so
Clerk 1
Clerk Typist] 10.9457 11.1936 11.4413 11.6761 11.9240 . 12.2431
Equipment Operator I 11.5515 11.Trl6 12.0040 12.2699 12.4834 12.8617
Equipmenl Operalor II 11.9483 12.0769 12.4052 12.4i26 12.8758 13.2714
Aerial Tower Opera lor
Sign Shop Fabricalor
Equipmenl Operalor III 12.3377 12.5550 12.8128 13.0710 13.2881 13.6741
Labor Foreman 13.4050 13.6105 13.6791 13.9531 14.3232 14.i 132
Utilily Laborer 11.0890 11.3240 11 ~5455 11.i6i5 12.0284 12.3605
. t.
AffElIDJLA
IDJJ1
f
rITLE: STARr 1 2 3 4. 5
Laborer 10.7369 10.9457 11.1936 11.4413 11.6761 12.0435
SI
12.5550 12.8128 13.0710 1:3.2881 1:3.67-11
10.7369 10.9457 11.1936 11A-!13 11.7992
~
TITLE:
Shop Laborer
Ulililiman
Auto. Mechanic
Aula. Body Mechanic
Welder & Painler
. Auto. Serviceman
Aulo. Mechanic Helper
Electrician
Store Clerk
Cuslodial Worker
~
SfARt'
10.7369
12.3155
12.3377
11.5515
12.3377
10.4890
SHOf
1 52 3 4
10.9457 11.1936 11.4413 11.6761 12.0435
12.4982 12.7591 13.0200 13.2027 13.5868
12.5550 12.8128 13.0710 13.2881 13.6741
11.7776 12.0040 12.2699 12.4834 12.8617
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Local 1000, AFSCME, AFL-CIO
Danny Do~obue, President
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